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RAO HOLIDAYS  

Monday, May 28

Memorial Day

Wednesday, July 4

Independence Day

VFW FAMILY DAY  Wednesday, May 15 at 1200 Post 11447 will host a family day at APO Resort in Sto. Tomas, Subic.  Cost is P150/adult and P150/child under 12.

SPECIAL DISABILITY COMPENSATION & THE IRS  The special compensation of $100 - $300 for those with a VA disability rating of 70% or higher is NOT taxable IF the individual was in the military prior to 12/24/75, or the disability is a result of combat.  Otherwise, the special compensation IS taxable.

SPECIAL DISABILITY COMPENSATION ELIGIBILITY EXTENDED This compensation is now available to those who were issued a disability retirement by the military.  The first check for these folks, about 10,000 in number, will be issued 11/1/01.

TRICARE FOR LIFE WILL AFFECT MEDICARE-ELIGIBLES UNDER 65  As TRICARE for Life goes into effect on 1 Oct. 2001, its benefits will extend to cover all Medicare eligibles, not just to those aged 65 and over. People under the age of 65 with a disability are eligible for Medicare and therefore will be covered by TRICARE for Life.

For the past eight years, people under the age of 65 who are Medicare-eligible have also been eligible for TRICARE coverage if the enroll in Medicare Part B.  TRICARE acts as a second payer to Medicare for dual-eligible beneficiaries, and their enrollment in TRICARE allows them to receive all benefits under TRICARE, including TRICARE pharmacy services.  

When TRICARE for Life goes into affect in October, Medicare dual-eligibles will have only one system of deductibles and co-payments, which should make things a lot easier for everyone enrolled.

SAVE YOUR MEDICAL RECEIPTS Those of you filing your own claims for TRICARE Standard, save your receipts on and after 10/1/00.  When Congress passed the legislation that provided for reduction of the catastrophic cap from $7,500 to $3,000, and authorized school physicals, they neglected to provide funding.  Currently there are insufficient funds in the military medical accounts to pay for these two.  When funds become available, reimbursement will be retroactive.  This should happen automatically, but the smart person will keep the receipts!

DEPENDENT PARENTS ELIGIBLE FOR TRICARE SENIOR PHARMACY  BENEFIT  However, they will NOT be eligible for TRICARE for Life.

APRIL RETIREE ACCOUNT STATEMENTS (RAS)  A special issue of the RAS for April will show beneficiary data for pay due after a service member’s death.  This was the card sent out in late 2000 which you were supposed to fill out and return.  Check this data carefully.  Accrued pay and allowances will go to the individual designated, regardless of your desires to the contrary.  If it’s not going to the individual you want to receive it, submit a change ASAP.

ARMED FORCES RETIREMENT HOME  The Home need funds to continue operations in the long term.  Retirees can submit an allotment to the Home fund.  It’s a great way to help your shipmates.

E-MAIL TO DFAS  For best success, send e-mail via the DFAS web site, filling out the form they supply.  This will insure you provide all the necessary data which they need to respond. 

BUDGET CONFEREES OK HEALTH FUNDING, STALL ON CONCURRENT RECEIPT    House and Senate conferees completed negotiations this week on the FY2002

Budget Resolution, working out their differences on innumerable tax and other proposals, including two big ones affecting military people.  One proposed to raise defense health program funding to fully cover expected costs; the other would stop taking $1 of disabled military retirees'

earned retired pay for each dollar they get in veterans' disability compensation.

The conferees deserve a round of applause on health care, adopting Sen. John Warner's (R-VA) and Sen. Pete Domenici's (R-NM), proposed $3.1 billion "plus-up" for FY2002 health care needs.  Conferees also followed Sen. Domenici's lead in taking the unusual step of allowing for an extra $1.4 billion to meet unfounded health requirements for the current fiscal year.  Thanks to this leadership action, the defense health program – for the first time in many years -- shouldn't have to start the fiscal year already in the red.  TRICARE For Life is funded, and the rest of the program is, too.

But that satisfaction is colored by frustration at the conferees' failure to act on the Senate-approved initiative to permit concurrent receipt of military retired pay and VA disability compensation.

Something's wrong with this picture.  53% of senators and 72% of representatives are on record as cosponsors of legislation that would stop forcing disabled retirees to fund their own disability compensation.  11 of 22 members of the Senate Budget Committee and a whopping 35 of 43 House Budget Committee members are cosponsors.

Yet, faced with the opportunity to take action, Congress elected (again) to kick the legislative can down the road and ask the Secretary of Defense for yet another report.

No more reports are needed.  The issues are clear.  Congress has asked the Defense Department for reports on two previous occasions.  No administration, republican or democrat, has ever supported fixing the concurrent receipt problem.  They have other priorities to spend the money

on.

If disability retirees are going to be treated fairly, it's Congress, not the Department of Defense, that's going to have to step up to the plate and fix it - as Congress did last year on TRICARE For Life and has done on many other issues in the past, over Pentagon objections, if necessary.

Fortunately, some leaders in Congress agree, and there will be another chance to address the problem in the FY2002 Defense Authorization Bill later this year.  The road will be steeper without budget resolution "headroom," but this battle is far from over.  If we can call out the

troops to make this a major issue with their legislators, it will still be possible to win real progress this year.  (Source: TROA Legislative Update 5/4/01)

MISSING ID CARDS   Over 35 partial or completed ID cards are missing in the Philippine Postal Service.  If you mail the card yourself, use registered mail and keep the receipt.  Without that receipt, NRPC will not replace the lost card.  We strongly recommend that you do not use the Philippine Postal Service in Manila for this purpose.

2001 SECNAV RETIREE COUNCIL MEETING   The Council met the week of April 9 in Washington, DC.  CAPT Jack McDonald represented retirees in Asia.  Recommendations to SECNAV were provided in two groups: Top priority recommendations were designated ‘A,’ and other important recommendations were designated ‘B.’  One recommendations was provided to CNO/CMC.  A list of the recommendations and a short description follows.

A1: TRICARE FOR LIFE (TFL) FUNDING DEFICIENCIES 

That the Secretary of the Navy aggressively pursue supplemental budget increases for FY-01 TFL start up costs and FY-02 TFL implementation.

A2: ACCRUAL ACCOUNTING FOR MEDICAL CARE COSTS

That the Secretary of the Navy support the Defense Medical Oversight Committee (DMOC) accrual initiatives to fully fund the current and future health care obligation for all military retirees. 

A3: SURVIVOR BENEFIT PLAN (SBP)

That the Secretary of the Navy:

A. Continue to support pending legislation to increase the benefits provided to Survivor Benefit Plan (SBP) participants; i.e., retain the benefit at 55% for life and eliminate the reduction to 35% at age 62.

B.
Request DoD review the current and projected actuarial assumptions to determine how much of an SBP increase can be accommodated without increasing current rates by restoring the government subsidy to proportions originally envisioned.

A4: CONCURRENT RECEIPT OF MILITARY RETIRED PAY AND DISABILITY COMPENSATION PROVIDED BY THE DEPARTMENT OF VETERANS AFFAIRS
That the Secretary of the Navy support legislation to permit the concurrent receipt of military retired pay and disability compensation without offset of either entitlement for all retirees with rated VA disabilities.

A5: SURVIVOR BENEFITS PROGRAM (SBP) AND DEPENDENCY AND INDEMNITY COMPENSATION (DIC) CONCURRENT RECEIPT, AND VA PENSION INEQUITIES

That the Secretary of the Navy:

A. Support legislation to permit the concurrent receipt of Survivor Benefits Program (SBP) and Dependency and Indemnity Compensation (DIC) without offsets. 

B.
Petition the Department of Veterans Affairs to change the VA surviving spouse pension threshold from gross to net earnings for an SBP annuity to a nonresident alien survivor.

A6: COMMUNICATION PLAN FOR DISSEMINATION OF INFORMATION ABOUT TRICARE FOR LIFE AND ELECTION OF CARE PROVIDER
That the Secretary of the Navy:

A. Establish an extensive communication plan for dissemination of information about TRICARE for Life, including implications for those with supplemental health coverage.

B. Ensure that the proposal that retirees must elect either VA-provided health care or TFL-provided health care be carefully examined before implementation to ensure that the special needs of retirees are accommodated.

B1: ADMINISTRATIVE PROBLEMS OF MANAGED CARE SUPPORT CONTRACTORS (MCSC) AND MILITARY TREATMENT FACILITIES (MTF)  

That the Secretary of the Navy:

A.  Increase efforts to improve MCSC services, especially in regard to MTFs.

B.  Implement the National Enrollment Database (NED) on a priority basis.

B2: FUNDING OF TRICARE FOR LIFE WITHIN THE MILITARY MEDICAL TREATMENT FACILITIES 

That the Secretary of the Navy urge immediate attention to funding mechanisms to allow the managed care support contractors (MCSC) to present options to the MTF commanders for provision of care inside the MTF to the new group of beneficiaries covered by TRICARE for Life (TFL).

B3: SUBSIDY FOR RETIREE DENTAL PLAN AND OVERSEAS DENTAL BENEFIT

That the Secretary of the Navy:
A. Commission a study to encompass finding a means for DoD to comparably subsidize the Retiree Dental Plan.

B. Urge DoD to complete the study on feasibility of a retiree dental program overseas.

B4: EQUITABLE RELIEF OF PENALTIES FOR DELAYED ENROLLMENT IN MEDICARE PART B

That the Secretary of the Navy support legislative/regulatory changes to mitigate penalties for those beneficiaries who have not enrolled in Medicare Part B.

B5: AUTHORIZATION FOR DFAS ALLOTMENT FOR TRICARE PRIME PREMIUM PAYMENT

That the Secretary of the Navy seek legislative or regulatory change to authorize monthly premium payments for TRICARE Prime through allotment, similar to Delta Dental processes that are already in place.

B6: RETIRED ACCOUNT STATEMENTS (RAS)

That the Secretary of the Navy support a DFAS change to provide an annual Retiree Account Statement (RAS) to retired members who are eligible for DoD retired pay, but do not receive retired pay because of receipt of VA disability compensation.  

B7: HEROISM PAY FOR RESERVISTS

That the Secretary of the Navy review the rationale for not providing an additional 10% retired pay for certain enlisted members credited with extraordinary heroism.

B8: ABSENTEE BALLOT GUIDELINES AND SUPPORT FOR RETIREES AND THEIR SPOUSES LIVING OVERSEAS

That the Secretary of the Navy petition DoD to establish absentee ballot support for overseas retirees and spouses to assure that their votes are counted.

CNO/CMC-1: RETIREE SUPPORT AT THE REGIONAL COMMANDS

That CNO direct the establishment of regional Retiree Councils under the direction of the Commanders of the 17 worldwide regions of the Naval establishment.

That CMC direct the establishment of Retiree Councils at major USMC installations
SENSE OF THE COUNCIL  The Council also provided  a paragraph to SECNAV, CNO and CMC summarizing our thoughts on use of the retired community.

SENSE OF THE COUNCIL

RETIREES AS PART OF THE “QUALITY OF SERVICE” CONTINUUM

The Department of the Navy is faced with a unique opportunity to establish a continuum of service, starting when an individual enters the Navy and Marine Corps and ending when we honor that individual at his or her graveside.  This concept is an extension of Admiral Clark’s “Quality of Service” concept in our war for people, by incorporating the retirees and their quality of life as essential elements of this initiative.  General Jones, likewise, has tasked his staff to develop a plan to implement his “Marines for life” concept by improving the Corps’ process for looking after all Marines throughout their lives.

Recent legislative actions extending lifetime health care to retirees age 65 and over have removed the last obstacle to the total incorporation of all Sailors and Marines into these two service initiatives.  The concept of “USN/USMC Retired – Still Serving” can become a reality.  Retirees, whatever age, represent a resource spread throughout the United States and overseas who essentially are ambassadors of the Department of the Navy and can provide a dynamic asset to service recruiting efforts.

Existing Retired Activities branches of both the Navy and Marine Corps should be resourced to organize Directors of Retired Activities Offices into councils reporting to local Base or Regional Commanders.  The Department of the Navy has a record of taking care of its own  The opportunity is now before us to institutionalize, mobilize and fully use a valuable resource – the Navy and Marine Corps retiree.
 

NONRESIDENT ALIEN (NRA) MEMBERS OF NFCU  NFCU members who are NRAs should complete a W-8 and forward it to NFCU 's HQ to keep on file.  The W-8 form is used for NRAs.  A Form W-8 is usually completed at account opening time when the member says they do not have a TIN and/or states they will be claiming NRA status.  If the NRA has no TIN, then they are supposed to re-certify their NRA status by completing a new W-8 every 3 years.  New members are not coded as a NRA unless the member tells NFCU they are a NRA, or NFCU asks them, usually because no TIN is provided and they reside outside the U.S.

NFCU keeps these forms on file and does not send them or any copies of them to the IRS. 

Effective 1/1/01 a new form, the W-8BEN, replaced the W8.  NFCU should be ready to process the new form in the next 1 or 2 months.  At that time, NFCU will mail a W-8BEN to all existing NRAs and ask them to complete the new form.

U.S. CHALLENGES RULING ON RETIREE HEALTH CARE  The Daily Herald in Everett, Washington reports that the Bush Administration has asked that all 11 judges on a federal appeals court rehear arguments and reverse a February ruling by a three-judge panel that found the government illegally breached its promise of lifetime health care to as many as 1.5 million elderly military retirees. If allowed to stand, the Feb. 8 decision by the U.S. Court of Appeals in the case of Schisn, Reinlie v. U.S. could result in claims against the government of more than $15 billion, warned the federal government in its April 2 rehearing petition. Retired Air Force Colonel George Day, lawyer for the two Air Force retirees who won the original appeal, says he is not surprised that the Justice Department requested a rehearing of the case, but he says he is optimistic that the appeals court will not reverse its decision.  Day plans to broaden the case to a class action.

ADVOCACY GROUP HELPS GULF WAR VETS GET COMPENSATION  Stars and Stripes reports that the National Veterans Legal Services Program (NVLSP) has been assisting veterans and their children in receiving compensation for dioxin-related illnesses. According to the VA, about 8,700 veterans and 850 of their children currently receive benefits for dioxin-linked illnesses. But according to the NVLSP, the VA may not have been paying veterans or their widows the full amount owed them under a 1991 ruling by U.S. District Judge Thelton Henderson in San Francisco. Judge Henderson recently ruled that the VA must pay the estates of veterans who were owed compensation but who died before the VA got around to paying them. The Justice Department has not decided whether it will challenge that decision, and the deadline for filing an appeal is May 31.  Dioxin is a carcinogenic constituent of Agent Orange, a defoliant sprayed by the U.S. military during the Vietnam War. By the end of 2000, more than three-dozen illnesses had been officially linked to dioxin. Judge Henderson repeatedly chastised the VA for ignoring veterans' claims and failing to follow his rulings on compensating them for their illnesses.  NVLSP officials say there may be hundreds more veterans and widows who are owed benefits. Veterans and surviving family members of Vietnam veterans can obtain information about VA benefits for Agent Orange exposure by writing to the National Veterans Legal Services Program, 2001 S Street NW, Suite 610, Washington, D.C. 20009-1125; calling the NVLSP at (202) 265-8305, ext. 119; or e-mailing the NVLSP at nvlsp@nvlsp.org. The NVLSP Web site is at http://www.nvlsp.org

NONRESIDENT ALIEN INCOME TAX  Interest earned from deposits in a U.S. bank or credit union is considered tax exempt income to a nonresident alien.  A nonresident alien is a foreigner with no U.S. status at all; no permanent residency (i.e., an immigrant visa holder more commonly referred to as a "green-card holder"), not a U.S. citizen, and does not meet the ‘substantial presence” test.  

A green card holder is a legal immigrant to the U.S., or a resident alien.

The substantial presence test is met when an alien is present in the U.S. for at least 183 days during the calendar year.

Nonresident aliens should file an IRS Form W-8BEN with NFCU.  With this form NFCU will not report interest income to the IRS.
PASSPORT FEES  Current fees are listed below:

· Child under 16 years of age - $40

· First passport or renewal 16 years of age and older - $60

· Renewals afterwards - $40 (if last passport issued at age 16 or older and issued within the past 15 years) 

For those with resident visas, the Bureau of Immigration requires that your passport be valid for at least six months prior to expiration before they allow you to travel outside the Philippines.
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